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New IWRA Membership Structure

How we decided to adapt our membership model to a
changing world, and ensure our members are at the
heart of everything we do.
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. . To be the leading global platform and community of
y Del Iverl ng on the Strc'feg)’ developed researchers, educators, policy-influencers, and managers O V .
by the Execuﬁve BOG rd in 20] 9 Gnd addressing !ocal to global water-related challenges, and ur-vision
. o v improving water outcomes for all.
the resulting new mission and vision
statements for IWRA, we want to put
members at the heart of everything
we do.
e All the work IWRA undertakes should
either relate back to member benefits,
or to the long-term sustainability of
the Association.
To be a cross-disciplinary, membership-focused,
° |WRA Gl SO need S i-o Odqpt 1-0 qa international association that uses events, projects,
h . | d F h | d publications and research to facilitate and inspire
naing wor i‘ N N dialogue, knowledge sharing, and science-based solutions . e
LS g 9 o OEIEE o Ogy S for the sustainable management of water resources OUI’ MISSIOH
new bUSI ness mOCIel S. across all sectors, scales and communities at the interface

between science and policy.
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Instead of defining mémbership based on “who our members are”,
we focus instead on “how they want to interact with IWRA”.

We now offer different levels of membership depending on what
members want to get out of IWRA, starting from free trial to a
“premium” membership.

Each level of membership will have different levels of benefits; each
higher level adding to the basket of benefits for the level below.

This way we can offer “low risk” options for people to get to know
us, and then offer increasing benefits grouped in such a way that
members only pay for those ones they think they need.

There will be grants available for anyone on a low income who
wants to take a level of membership with more benefits than they
could otherwise afford. (i.e. Silver)
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— an entry-level membership that .

comes with no financial risk. Free

— give members the opportunity to

leverage their membership of IWRA to advance their
careers and reputations, both through more intense
networking on specific activities, and also through
recognition of their leading involvement/contribution.
65 USD per annum

— For anyone who wants a “Premier
experience” and those planning to participate in IWRA
events. 165 USD per annum

ks Two|eVe|3 'Qf 'Ihsti'fufrion Membership

— For smaller organizations that want to
actively engage with IWRA and promote their activities
to our members. $550 per annum

— For larger organizations that want to
actively engage on larger scale with IWRA and promote
their activities to members especially at the World
Water Congress. $1500 per annum
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CONTENT CATEGORIES




Include 2 Gold or 5 Silver Individual sub-members with all the relevant benefits

Include 6 Gold or 15 Silver Individual sub-members with all the relevant benefits

Be listed as an IWRA Partner Organisation on the IWRA website

Promote joint activities and institutional activities to IWRA membership

List job opportunities on the membership space

Gain 20% off any additional individual membership, up to 150 members

Benefit from high visibility advertising on the IWRA website and through our newsletter
Receive a preferential rate on a World Water Congress Stand or a space on IWRA stand
Become the recognised sponsor of 2 Silver annual memberships for people on low incomes

Become the recognised sponsor of 6 Silver annual memberships for people on low incomes
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Online Conference Recordings

Online Conference Proceedings

Discussion Board

2 ‘Water Security Task Force And
Working Groups

° ‘Water & Climate Change Task
Force And Working Groups

@ Early Career And Young

Professionals Task Force And Working

Groups

®  Ground Water Task Force



* Individuals:
— All paying Members = Gold Members
— All students =» Silver Members
— Three-year Members =» we keep your expiration date!

* Institutions & Corporations:
— All Institutions & Carporation Members =» Gold Partners
— Three-year Members =» we keep your expiration date!
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Data transfer to new categories
‘New registration form & renewing form

New profile features

Mobile app
Discussion Boa

rd

Done
Done
Done
Done
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IWRA is all about our members’ engagement !

Join our thematic Task Forces:

*  Water Security
* Water & Climate Change
e Ground Water
* Early Career & Young Professionals

Jom our Regional & Natlon'al Chapte_rs
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